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Agreement effective as of March 8, 2021 between the Blind Brook-Rye Employees Local 4060,
NYSUT, AFT, AFL-CIO (hereinafter the “Union”), and the Board of Education, Blind Brook-
Rye Union Free School Drstrxct (heremafter the “Board™), pursuant to Artlcle 14 of the Civil
Service Law

ABIJL.L. | w
The Board recogmzes the Umon as the sole and exclusrve bargammg agent for the service

 negotiation unit, -except- ‘part-time night cleaners. The members of the bargammg umt are
heremafter sometlmes referred to as employee or employees ' : :

WW&W

_ A ThlS Agreement shall become effectlve on July 1, 2019 and sha]l remain in full force
' and effect until June 30, 2024 and shall apply only to members of the bargaining unit
“who are employed by the Board on the date that this Agreement is executed by the

. Board and the Umon and thereafter durmg the term of thlS Agreement

B. 'Thzs Agreement constrtutes the full and complete agreement of the parties and may
- be altered, changed, added to, deleted from or modified only through the voluntary
mutual consent of the part;es 1n a wrrtten, 51gned amendment to the Agreement '

C. The Umon and the Board agree that all negorlable rtems have been dlscussed durmg

the negotiations leadmg to this agreement, and agree that negotiatrons will not have

~ to be reopened on any item, whether contamed in ﬂ’llS Agreement or not, during the
'hfe of this Agreement :

D. Thls Agreement sha]l supersede any rules, regulatlons or practrces of the Board whlch
: shall be contrary to or mcons1stent w1th its terms -

331 g 111, ' VAgAlrgu LEAE

All fuil tlme 12 month employees shall be entltled to vaeatlon trme as follows. The

_ approprlate admmrstrator and’ employee shall mutually agree to vacation days in wr1t1ng
- In the event mutual ‘agreement ‘is “not achieved the employee ‘may appeal to the -
S 1mmed1ate admlmstrator, Umon Presrdent and Supermtendent of Schools

After one year s employment - 2 weeks with pay
_ After five year s employment - 3 weeks with pay.
o '_ After ten year s employment 4 weeks w1th pay

' :it is understood that employees are eredrted wrth thelr entltled number of vacatron days
on July 15‘ of every year but that these days are eamed by workmg through the full
. prospectrve year (credlted on a pro-rata basrs) :

| -Ail full time 12 month employees hlred July L, 2021 and thereafter may take Vacatron
durrng thelr ﬁrst year of employment aﬂer workmg six (6) months ' :




Vacation days must be requested and submitted to the employee’s supervisor at least two
(2) weeks in advance of the requested date on the forms supplied by the Supermtendent s
office. With respect to emergencies making required advance notice lmpossrble request for
vacation leave shall be submitted with an explanation to the supervisor for approval of the
late notice. Any approvals contemplated by this paragraph shall be deemed granted by the
applicable supervisor unless denied in writing within four (4) business days of the
applicable request. Any leave request made by a member shall not be unreasonably demed
&g superv1sor cannot find a subst1tute : : :

2. 'Y'ear(s) of er'nployment as used: in paragr.aph # 1 ‘above, shall mean 12 calendar
months from the date of hire as specified in the Board of Educauon resoluuon or
Supermtendent s letter appomtmg sald employee : '

3. All full trme 12—month employees may accrue up to a maximum of 15 days of therr earned

- and unused paid vacation time as of June 30™ in any given year. "An employee can

: carryover as ‘of July 1% of the new school year no more than 15 unused vacation days.

Upon separation from the District the employee is eligible to be paid for the number

~ of unused vacation days accrued and carried over from the prior year and the number

of earned and unused vacatron days in the current year. Notwithstanding the foregoing,

for employees hired July 1, 2021 and thereafter, upon separation from the District the
employee wnil be pald for up to ﬁfteen (1 5) days of accrued but unused vacatlon leave

4. Custochans custodran/drlvers mamtenance mechamcs and matrons will be allowed to
“take up to two (2) weeks of their vacation between July 1% and August 25%, sub_]ect to
the approvai of the Assrstant Supermtendent Fmance & Facilities or h1s/her desrgnee

ﬂIlQ.L_lL\_’SAAM

~A) Full trme employees salary schedules for the school years 2019 2020 through 2023—
' 2024 are attaehed hereto as Appendrces Al, A2 A3 and A4 '

' ._Salarles shall be mcreased as follows |

E _.20I9-2020 Step mcreases only B : 3
:2020-2021: Step increases plus a mgumg bonus equal to I. 8% of employee s annual
" base salary. The signing bonus will be a one-time payment and the 1.8% will not be
- added to the employee’s base salary. The employee s base salary shall not mclude o
oany overtlme or holiday pay . S
2021-2022: 1.8% + Step -
- "2022-2023:1.9% + Step '_ .
'2023-2024 2. 0 % + Step




B) Part time employees’ salary schedules for the school years 2019-2020 through 2023~
2024, are attached hereto as Appendices A5 and Ab6.

2019-2020: Step increases only

2020-2021: Step increases plus a signing bonus equal to 1.8% of employee’s annual
base salary. The signing bonus will be a one-time payment and the 1.8% will not be
added to the employee’s base salary. The employee s base salary shall not melude
any overtime or holiday pay. . _

2021-2022: 1.8 % + Step
2022-2023: 1.9 % + Step
2023~2024 2.0 % + Step

O Employees once placed ona step, shall move one whofe step the followmg July 1%

Example: An employee placed on Step 1 wrll be moved to Step 2
commencmg July 1 of the next school year.,

ARTIC!;E; V. AREEF NGE Y INCRE NT

Employees shall receive career increments for pa1d years of district service calculated from
the anniversary date of hire and effecnve on the July 1% next followmg the years of paid service
in the followmg fashlon .

After 5 years of patd district service a career increment shall be paid and shall continue in a non-
cumulative fashion durmg paid years of service for the duratron of this agreement..

- 2021-2022

2022—2023

2023-2024

19-20 &°20-°21"
$450 '

$459

$468

" '$468

After 10 years of pard district service a career increment shall be paid and shall continue in a
non-cumulative fashlon durmg paid years of service for the duratton of this agreement

‘19-‘29 &‘20-‘21

2021-2022

2022-2023

2023-2024

'$1000

31020

$lO40 '

~$1040

After 15 years of pald district service a career mcrement shall be paid and shall continue in a
non—cumulatlve fashlon durmg pa1d years of dzstrxct service for the durat1on of this agreement,

‘19-20 &20-21

202 1-2022

2022-2023

20232024

'$1800 )

$1836

$1872

$1872

: .After 20 years of pard distrlct setvice a career mcrement shall be pa1d and shall contmue ina
non-cumulatlve fashlon durmg pard years of district servrce for the duration of this agreement.

19- ‘20 &20-21

2021 2022

2022-2023

" 2023—2024

- $3381

$3250

$3315

$3381




After 25 years of paid district service a career increment shall be paid and shall continue in a
non-cumulative fashion during paid years of district service for the duration of this Agreement.
This payment will only be paid to employees who are no longer advancing on the step schedule.
Employees who are off step of the salary schedule shall receive a percentage increase of
longevity equal to the percent of that year s salary increase. Such percentage increases are
cumulative. : R '

1920 &20-21 2021-2022 - 20222023 2023-2024
$4150 $4233 $4317 $4317

Present employees will not haye their longevity decreased.

AR_HQLEJHQH&EBQM_

Employees covered under th1s agreement ass1gned to chaperone scheduled and approved field
tI'lpS or after school actlvmes will be pa1d at the same rate as pald to teachers.

L’ELQLLJQLQHESMD_A_DM

Employees covered under this agreement who are ass1gned to coachmg and/or adv1smg
responsﬂallltles will be pald at the same rate as pard to teachers :' :

AB_TICLE V_III. : _(_!VERTIME AND SNOW !EAY PAY OR EMERQENCY PAY
A. Overtime: _ | |

1. Effective July 1, 2006, employees shall be paid time and one-half (1'2x) for duly
authorized work exceeding their regular workday only when an employee has
worked in excess of 8 hours in one day or 40 hours in a given week. Until such
time that the employee works in excess of 8 hours in a day or 40 hours in a week,
any additional time worked that exceeds the1r regular workday w;ll be pald time and
one-quarter (l% x) o

Employees shall be patd time and one-half (1‘/zx) for duly authorized Work on
Saturdays except regularly assngned eustod;ans '

_ Employees shall be pa1d double time (2x) for duly authorrzed work on Sundays
- “after completing 8 hours of work on a previous Sunday at time and one-half
(1 ‘/zx) ‘except 2 regularly assrgned custodian : :

Employees shall be pa1d double time (Zx) for duly authonzed work on Hohdays

2. In the event of an emergency, such as Snow, borler probiems or such other

' emergency as determined by the school administration, custodians who are required
to report to work by the admmistratlon at 5:00 AM. will be compensated fora
minimum of three 3) hours overtime. ‘Said custodians will use the time clocks
avallable to certrfy the:r 5 00 AM arrlval Custochans Who report later than '



5:00 AM. will be paid at time and a half for actual hours worked between
their arrival time and 7:00 AM. This provision does not apply to custodlans
regularly ass1gned to work 6:00 A.M. to 3:00 P M. :

3. Regular overtime work shall be performed only with the prior written approval of
the employee’s immediate supervisor Emergency overtime work shall be
performed only with the pi‘lOl’ oral approval of the employee S Immedlate
supervasor . _ L _

4, Custodianfbus drwers who are as31gned to the mght sh:ft and called in to cover
morning bus runs (7:00 AM.) or custodian/bus ‘drivers covering open school
‘related bus trips that extend beyond their regular workday (4:00 PM) will
‘receive time and one-half for overtlme hours worked witha guaranteed minimum of
_three (3) hours. -~ : -

5. Custod;ans who are called in to open or close bu:ldmgs w11l receive txme and one
“half for overtime hours worked with a guaranteed minimum of three (3) hours
'_ pald overtlme R _

6. School momtors who are called in to work an evemng event w1ll be pald a
- ‘minimum of 3 hours atthe apphcable overtime rate. :

B. Snow or Emergency Day

Employees reqmred to work durmg regular hours on a day when school is closed
for the entire school day because of snow or emergency shall be pa1d time and
a half for clock hours actually worked. .

C. Rotatxonal Llst for Planned Overtlme

'The Mamtenance Foreperson Bu1ldmgs & Grounds w1lI establish and mamtam
~ rotational  lists -for authorized custodian (mcludmg ‘maintenance mechamc) and
custodian/bus driver - ‘overtime work. Such overtime work w111 be “offered to
custodians and custodlan/bus drwers in a rotating order of seniority prov1ded they
‘are - quahfied and capable’ of performmg the required work. -Any "custodian - or .
~custodian/bus drxver who refuses overtime work offered to him will be dropped t0
" the” “bottom of the rotation list. Any “custodian or custodlanfbus driver. whose
: performance is unsatlsfactory will be removed from such list at'the discretion -of the
‘Maintenance Foreperson, Bmldmgs & Grounds If no custodlan or custodian/bus
driver is avallable for such overtime work, i.c., riot quahﬁed or capable or refuses the
offered work, such ‘work may be offered to any other custodian or custodlan/bus
driver.: Nothmg herein contained shall limit or restrict the rrght of the Mamtenance
'-Foreperson, Bu1ld1ngs & Grounds, to require the performance of overtime work by
‘any _custodian or custodian/bus driver employed by the School District. Sunday and
Holiday overtime shall be rotated district-wide by seniority. The ‘seniority rotanon
' schedule shall be posted in the custodlal office at each school bulldmg -
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The Board and Union agree that employees should contlnue to develop their professional
skrlls durmg their term of service to the district.

To that end full tlme employees who elect to take higher level Civil Service tests beyond the
Civil Service test and level at which they were hired shall receive an additional stipend of $250
~ for each test successfully passed provrdrng the followmg conditions are fulﬁlled

1. Employees shall request in wrrtmg, no less than 30 days prior to the ClVll.
' Service test, permission from the Superintendent of Schools to take the C1v1l
_Serv1ce Exam The Supermtendent w1li respond in wr;tmg

2. _Employees may take hlgher level Civil Servrce tests only wrthm the general
. work and function areas approved by the Supermtendent for the employee
'apphcant :

3.  The Stlpend w1ll be pard within 30 days of ofﬁmal notrﬁcatron from C1v1l _
Serv1ce that the employee has passed the exam.

_.BIL.ZL. 'Wﬂ

* The Board of Educatlon encourages the profess1onal development of school-related employees
To this end, full time employees hired after July 1, 2002 who have been employed for two years
‘shall be re1mbursed for work-related courses prov1ded each of the followmg conditions’ are
- fulfilled: : SRR : L

1, The employee shai] submit a' written request to the Superintendent of Schools
~ identifying the course, dates, times, tuition cost institution to be attended and the
' work-related nature of the course - EERE :

i 2.___Upon approvai the Supermtendent will authorlze in wr1tmg the employee to attend
PR -the course at drstrrct expense '

3, Courses must be attended outsrde the regular workday of the employee

_ 4. The course(s) must be offered at an. approved college, umversrty or mst:tute as
deterrnrned by the Supermtendent of Schools : " :

5. _-'Employees may enroll for courses that grant e1ther undergraduate/graduate credrt or .
' “-_"nocredlt : : . S . o

6. At the conclusron of the course the employee must submit an ofﬁcral transcrrpt from
- acredit. grantmg 1nst1tutron or an authorized letter on institute stationery stlpulatmg
: satlsfactory course completlon The employee will also submit a credit card receipt,
cancelled check or ‘money order made out to the college, unwersn:y or. mstltute for

o the amount of tu1t10n approved in subparagraph #2 above x




7. Employees shall be limited to & maximum of two (2) work—reiated course
reimbursements for each fiscal year (July 1% through June 30%; one each semester)

Ww

A. Health Insurance

2019-2020 and 2020 2021: As set forth in the 2009 2018 agreement until February 28 2021
: Wthh are: '

2/28/21

Salary Range

520000830000 ' _
2014-15 Cap of $1450 for family/$775 for mdmdual :
2015-16 Cap of $1550 for family/$800 for individual
2016-17 Cap of $1675 for family/$850 for individual
2017-18 Cap of $E675 for fam11y/$850 for 1nd1v1dual
$30,000-$50,000 EERa
2014-15 Cap of $1850 for famlly/$975 for mdavrdual :
2015-16 Cap of $1950 for farnily/$1075 for individual

| 2016-17 Cap of $2075 for family/$1200 for individual -

12017-18 Cap of $2075 for fam11y/$1200 for 1ndlv1dua}
| $50,000-$60,000 - S '

8.0%

10.5%

- ]2014<15 Cap of $1950 for fam1ly/$1025 for 1nd1v1dual :
g _2015 -16 Cap of $2050 for family/$1125 for individual
2016-17 Cap of $2175 for family/$1250 for individual
2017-18 Cap of $2175 for famﬂy/$1250 for 1nd1v1dual
| $60,000 and above .. :
.| 2014-15 Cap of $2150 for fam11y/$1 125 for 1nd1vrdua1
12015-16 Cap of $2250 for family/$1225 for individual
2016-17 Cap of $2375 for family/$1350 for individual
2017-18 Cap of $2375 for fam11y/$1350 for mdxvndual

12.0%

' E.ffective Mardh 1_, 202 I, the employees’ COu_tributions.s.hall_ be as set forth _below._

: The Board w1ll pay the remamder of the cost of coverage for elther an 1nd1v1dual empioyee or.an
‘employee and eliglble famrly members in the New York State Health Insurance Plan or an
~equivalent health insurance plan purchased by the Board. Such equlvalent plan wﬂ! not be
-.:mplemented unless it provrdes beneﬁts equwalent to those prov1ded for in the New York State
.Hea!th Insurance Plan . : : - - :

Contrlbutrons Famlly Health (employees hlred before March 1 2021)

3/1/2021- 6/30/2022*

7/ 1/2022 6/30/2023 -

11112023-6/30/2024

Up to $50K

$60K+

. o 83% - 8.8% . 95%
| $50-$59.9K T 8.8% 9.3% 10.0%
9.3% - 9.8% 10.5%




Contributions - Individual Health (all employees) and Family Health (employees hired March

1,2021 or thereafter)

3/1/2021-6/30/2022%  [7/1/2022-6/30/2023  (7/1/2023-6/30/2024
Up to $50K 9.0% 9.5% 10.0%
$50-$59.9K 10.0% 10.5% 11.0%
$60K+ 11.0% 11.5% 12.0%

*The adJusted employee 2020-2021 contrrbut1ons for health insurance will take effect as of March
1,2021. :

Durmg the term of this collectrve bargammg agreement SRP employees’ health insurance
contributions will be based on the percentage of the annual NYSHIP premium charged to the
District which adjusts annually on January 1%. The amount paid by the employees each pay period
will be computed based on the actual annual premlum divided by the mxmber of pay periods the
employee is sub_]ect to in their work year :

B. Electrve Plan

A, At the employee 8 optlon the empioyee may reduce or waive health insurance
coverage for a full year by completing an approprrate form furnished by the District.
Any employees changmg from family to individual coverage or waiving their right to
receive either family or individual health insurance coverage in a given year shall
receive a percentage of the premium savrngs (see the chart below) These monles will
be non-pens:onable and are taxable. . '

2019-2/28/2021 3/1/21-6/30_!2021 2021-2022 2022-2023 2023-2024
30% of premium 23% of premium | 22% of premium | 20% of preml_urn 20% of premium
savings ~ savings savings savings savings

b. Employees selectmg to reduce therr coverage must do 80 each year by March 1, with
- the provisions of this section taking effect on July 1. Payment of employee share shall
~ " begin with the first half payment on the payroll nearest December 15 and a second
: payment on the ‘payroll nearest to June 15, Full coverage will be automatrcally
reinstated each year the employee fails to file. Remstatement shall take place on July

1 and all benefits will be available on that date. _ .

¢ A umt member who has wrthdrawn from the insurance plan may re- -enter the plan at
any time, if the coverage which allowed the individual to select the optlon is no
longer avallable ' ' - : - -

d. The BoarcE w1li establlsh an IRS 125 Flexrble Spendmg Pian ThlS Plan shall be
. consistent with the plan estabhshed pursuant to the Blmd Brook-Rye Federatron
of Teachers Contract

s @% :



C. Welfare Fund Insurance Allowance (Dental & Vision):

1. The Board will pay to the Union an insurance allowance (vision & dental) to the
Federation Welfare Fund for each employee working twenty or more hours per week
or more per year (per Board approved school calendar) as follows:

a. A sum of $1,550.00 during the school year 2019-2020.
b. A sum of $1,600.00 during the school year 2020-2021.
¢. A sum equal to the Insurance Allowance pard to the teacher unit in school year

2021-2022.

d. A sum equalto the Insurance Allowance pard to the teacher umt in schoo] year
2022-2023.

e. A sum equal to the Insurance Ai]owance pald to the teacher unit in school year
12023-2024. : : :

AR:L!CLE X I 'I‘ION REB CTIONF 'CHILD' ED oF EM'PLO EES

Beginning wrth the 2009 2010 school year the annual percentage increase in tumon for children
of non-resident full time employees will be equal to the percentage increase in salary. In no case
will the increase be greater than that charged to the pubhc The pro_]ected tumon rates for
chrldren of emp]oyees are as follows: -

2019-2020 2020-21 _ _2021-22 . .'2022_-23 '_2023-24

K5 $2754 . o $2754 - $2804 . $2857 - . $2914
612 S4619  $4619 $4702  $4791  $4887

ART!QLE X!;I, PA!D HOLID&YS

1. All employees hired pnor to July 1, 2002 as 10- month employees employees workmg
the school calendar, and employees working less than 20 hours per week for 180 days
per year will receive one addltlonal day of regular pay for each of the days Chrlstmas
and New Year : : : :

2. All 10 month and school- calendar ernployees h1red pnor to July I, 2002 will also
receive one paid vacation day per year. .Such employees may elect, subject to.the prior

- _approval of their immediate administrative supervisor, to receive, in lieu of either or both
of the additional ‘days of regular pay “for Christmas and New Year’s days stated in
Paragraph 1 above, as the case may be, paid vacation holrday or holldays, outside of the
Board—approved school calendar between September l and }une 30 of a school year '

-3 All 12 month full trme employees h1red prror to July 1 2002 w1ll recezve 1 paid hohday '
: for Chnstmas or New Year . '

4. All full tlrne lZ-month employees w1ll reccive 16 pa:d hohdays for the respectlve years
- ocof this agreement plus one day for New Years® Eve and one additional day with July 4

' hohday (fora total of 18 pa1d hohdays) When either of these additional days occurs on

a weekend day, the employee will have the previous Frrday or subsequent Monday as

- the hol1day Ten (10) rnonth employees and employees workmg the Board approved_

: .:.'_.9'




school calendar will receive 16 paid holidays (not including the additional days above).
Effective July 1, 2021, ten (10) month employees and employees working the Board
approved school calendar will receive all paid holidays that take place from Sept 1-June
30‘h "The specrﬁc days will be agreed on by the Supermtendent and the Union.

AR1 CILE X! ! RE ! IREMENT

A. Health Coveraae Uoon Ret1rement

_ 'All current retirees w1ll contmue to receive pald health coverage by the Board w1th
' 'ﬁxed contrlbutlons that were set at the t1me of retlrement 1f any ' :

' Effective July 1 2006 the schedule of retlree health insurance contrlbutlons will change
to reflect annual rates of contr:but:on payable on January 1 each year accordmg to the
schedule on the next page ' SN . _

The Board of Educatlon will pay the balance of health 1nsurance premlum costs after
subtracting the amount of retiree contributions - for coverage in the New York State
L Employee S Health Insurance Plan (N YSHIP) or an equlvalent health msurance plan
RETIREE HEALTH INSURANCE CONTRIBUTION TABLE

; For employees hzred QI’IOI‘ fo 2/1/] 5 e ¥

YEARS OF SERVICE ; o AMOUNT OF PREMIUM
: - PAID BY RETIREE
21 +Years L e 0% '
s I9_20Years _ Co T 8%
. 17-18 Years o L C 0 15% 0
~ 15-16 Years - 0%
°13-14 Years N R -':'25%
- 10-12 Years’ ' R 30%
Less than }0 Years L ' Fu]l Payment

Retlrees with 21 years of serv1ce oF more in the Drstr1ct shall not be requrred to make any '
_ contrlbutlon Premjum payments are due to the DlSti‘lCt quarterly for all eligible members
: who retire on or aﬂ:er July 1 2014 (January 1 Apnl 1, July 1 and October 1) :

RETIREE HEAL"I‘I-I INSURANCE CON’I‘RIBUTION TABLE

F oF employees hzred 2/1/] 5 or thereafter

' YEARS {)F SERVICE i . AMOUNT OF PREMIUM

PAID BYRETIREE
21+Years R e L3
- 19-20 Years AR S 20%
17-18 Years - - | . 30%
- 15-16 Years . - ' o L 40% -
~Less than 15 Years . . Full Payment "

10




“Premium payments are due to the District quarterly for all e11g1ble members who retire on or -
after July 1, 2014 (January 1, April 1, July 1, and October 1).

B. Retrrement Plans.

The current retrrement plans for the members of the negotratmg un;t (New York State
_Employees Retrrement System) are as follows: : S

Trer 1 & - E :.' ._ o 'Sect1on 75- ¢; non- contr1butory (Age 55) A career ret1rement

_-Tler 2 members ' pian under Section 75-g, and a new career plan under Section 7 5 -i
' '(as per Board Resolut;on 95 067 June 12,1995).

Tier 3 members Aticle 14, CO-ESC - SR |
‘Tier 4 members Article 15, Coordrnated Retrrernent Plan for Tier 4 members

) “Tier 5 members ~ Article 15, 'Coordinated Retirement Plan for Tter 5 members
Tler 6 members ' Artrcle 15 Coordmated Retirement Plan for Trer 6 members’

The Board and the Unton agree fo contmue payroll deductlons for tax sheltered 403b and/or 457
“plans as requested by an employee pursuant to current procedures _ . S -

ABTICLE XV 3_ BETIREM ENT INCEN! !VE PLAN

: :For all employees hrred prior to July 1 2021 the Board of Educatron wrll prov1de a Retlrement
‘Incentive Plan for the full-time . members of the’ bargammg ‘unit - specified in" Article 1
(Recogmt:on) Full tlme employees who have ‘worked for the ‘Blind Brook—Rye UFSD a
minimum .of 10 years (paid servxce) and who shall retire during the fiscal year in which the
employee achieves at least the minimum age of 55 or older, shall be el1grble Full time employees
who are elrglble to retire and fulfill all eligibility conditions shall receive one third (1/3) of their
total number of unused and accumulated sick leave days up to a maximum of 180 days . credited
to the employee at reurement trmes the employee s dally rate of the base annual contractual

- salary

.- For employees hired on or aﬁer July 1, 2021 Full tlme employees who are ehglble o retlre and fulﬁll

- all eligibility condrt1ons shall receive one-third (1/3) of their total number of unused and accumulated

. sick leave days up to a maximum of 90 days, at the tlme of retrrement tlmes the employee s darly '
rate of the base annual contractual salary ks -

__.-ARTIQLEXVI-. wo PERIOD RKWEE WORKI)A
A Work Perlod | | C

e The regular work year for all twelve (12) month employees shall be from July 1 to
_-.June30 N _ : S :

. All school-related personnel wrll be classrﬁed as tweive (12) month employees |
- effective July 1, 2006 except teacher ardes school nurses, llbrary clerks and school L

-._momtors N SISO
| -._11 '_



Teacher ardes shali work accordmg to the Board-approved school calendar.

Full-tlme school nurses and LPNs, school monitors and l1brary clerks shall work
September 1 through June 30 observing the Board- approved school calendar for
holidays effectlve July 1, 2006 :

In school years where there is a need for ten (10) month employees to begln thelr work
year prior to September 1, then the end of the work year for such employees will be

_appropnately ad_]usted so that the employees work year would be completed before June
30. . For “example, if the school year begins before - ‘September 1 “or if ‘a

conference/tralnmg is scheduled before September 1 and ten (10) month employees are
required to attend, then the employee shall end the work year one school day before

_June 30th for each day they are requ1red to work before September 1.

‘B. Work Week

Effectlve July l 2006 assign two (2) custodrans custod1an/dr1vers or mamtenance
mechanic whose work week shail be Tuesday through Saturday of the work year of

B ‘the employee and one (1) custodian, custodian/driver or maintenance mechanic whose

work week shall be Sunday through Thursday for the purposes of regular weekend
coverage. Only junior.employees hired subsequent to July 1%, 2004 will be assrgned

to such coverage (unless sazd posatlon is, desned by a more senior employee)

_ Effectlve Ju]y 1 2006 have the addmonal rrght to assrgn up fo two (2) custodlans
custodian/drivers or.maintenance mechanic at each of its two ‘schools (PRSS and
'BBMS/HS) to work a 6:00 a.m. to 3:00 p.m. shift during the school year and 6:00
a.m. to 2:00 p.m. shift during summer months July 1 to August 31. Only junior
-employees hired: subsequent to July 1%, 2004 will be ass:gned to such coverage
_ (unless sa1d position 1s des:red by a more. senior employee)

Effectlve July 1, 2006 have the rlght to assrgn one custodian custodlan/drrver or

“ maintenance mechanic to work 2 9:00 a.m. to 6:00 p.m. shift should it decide to do
. s0. Oniy junior employees hired subsequent to July 1%,2004 will be asmgned to

. _' such eoverage (unless sald pOSltl()n is deSIred by a more senior empioyee)

G Work Days Effectlve July 1, 2006

For all 12-month clerlcal employees, eight (8) hours per day, mcluswe of one 60-

_minute duty free lunch perlod and five (5) hours ‘per day (no lunch break) on those

days when ‘school is not ‘in session. Durmg summer months, '12-month clerical

: - -employees shall work elght hours pet_day, inclusive of one - 60~mmute ‘duty free

“lunch penod four days per. week Employees must schedule their work days with
the administrator for whom they are assigned so that aIl ofﬁces have approprxate :
- elencal/secretarral coverage on- summer days : - '

For all 12-month faCIlitICS empioyees (mcludmg custodran/bus drrvers, custodlans -'

“and maintenance mechamcs) nine (9) hours per day, inclusive of a one (1) hour duty B}
_ free lunch period on those days when school is in sessxon except that custodlan/bus: i

S ._12:___ L



drivers who are unable to receive a one (1) hour duty free lunch period between the
hours of 10:15 a.m. and 2:30 p.m. because of their duty assignment, will be paid
overtime for the time actually worked.

= For all 12-month matron employees, eight (8) hours per day, inclusive of one 40-
minute duty free lunch per:od :

+ For all custod1al employees (including custodian/bus drivers, custodians and
maintenance mechanics), eight (8) hours per day, inclusive of a one-half (1/2) hour
duty free lunch period except matrons who will work seven (7) hours per day,
inclusive of a one-half hour duty free lunch perlod on those days when school isnot
in sessmn meludmg summer months o

» For all nurses (mcludmg LPNS), seven (7) hours per day, 1ncluswe of a one 40—
mmute duty free lunch perrod ' . :

« For all teacher aides, seven (7) hours per day, inclusive of a one 40-minute duty free

lunch period. Teacher aide daily work schedules will be arranged by the respective

' bu1ld1ng principals so that appropriate student supervisory coverage is in place at

morning arrival and afternoon dismissal times. These schedules will be overlapping

between 8:00 a.m. to 3:30 p.m. at PRSS and 7:30 a.m. to 3:00 p.m. at BBMS/HS.
:No teacher arde shall be regularly assagned to work beyond a 7-hour work day

» For all lO-month school monrtors elght (8) hours per day, mclusrve of one 40-
mmute duty free Iunch perlod :

. On school days when students are dismissed prior to their normal dismissal time

because of an emergency, such as inclement weather, employees, except those

B as51gned to the facilities department, shall maintain their regular work day schedule
untll one (l) hour after such drsm1ssal time. :

. On parent—teacher conference days o other early dlsmlssal days all full- time teacher
- aides are required to maintain their regular workday schedule until an hour after such
dismissal -time unless a staff development workshop has been scheduled by the

' '_Supermtendent of Schools or hls/her desrgnee . . .

LS. The Vrdeo Camera Operator shall work a minimum 10f25 hours per week and shall be

- eligible for all full time benefits. The work schedule shall be ﬂex1ble and determined
by the direct administrative supervisor. This posrtxon 1ncludes evenings and all of the
- current mcumbent ] respons:bihtles It does not mclude overtxme -

mecws

An annual allowance w;ll be gwen to each facrhtres personnel school momtor (or other
security personnel) and school nurse for work related umforms Thrs allowance shall not

exceed$25000 _ _ N _ '



A. Sick. Personal and_Bereavement Leave:

1. Employees working less than 20 hours per week subject to Board approved
school calendar or more per year will be entitled to the following sick, personal
and bereavement days. Days are defined to mean an equrvalent number of hours
the employee works ona regular Workday :

Perso'nal Days ' : 3 days per year.

Sick Days - - 6 days per year for employees working less than
' o 3 years in the school district. :

10 days per year for employees working 3 years
'or more in the school district.

Death in the Immedrate Famlly 4 days

2, Al 10- month employees and employees sub_ject to Board approved school calendar
shall be entitled to.10 sick days per year and 4 personal days per year, plus 4 days
" for death in the rmmedrate famrly After four years they w1ll be entltled to 12

5 swk days per year - S

3. Twelve-month employees shall be entitled to 12 sick days per year, 4 personal
days per year, plus 4 days for death in the 1mmed1ate famlly After four years
 they will be entitled to 15 sick days per year.
4. For the purposes of this article, immediate family shall mclude spouse, ch1ldren
mother, mother-in-law, father, father-in-law, sister, grandmother grandfather
“brother, domestic partner or any relative living in the employee’s home. Up to two
days may be used for brother-in-law and/or sister-in-law.- Addmonal bereavement
days may be deducted from accumulated srck ]eave ' SR -

5. Upon an approved request 3 days of bereavement leave may be deducted from
: accumulated sick leave for death of relatlves not specrﬁed in paragraph 4. above

6. Unused srck leave days shall be accumulated w1thout hmlt However only
- accumulated days up to and mcludmg 180 days w1ll be used for sick leave. All
days beyond 180 days will be _placed, as they accrue, in a separate category
Unused sick days and these additional accrued days may be used as part of a
retirement or other mcentwe plan o

7. Unused person_al _leave days shall be accumulated with unused sick leave_days. :

8. The District will forward to each employee an annual accounting of sick/personal
* . leave days and salary 1nformatlon for the current ﬁscal year on or before Decernber

IS‘ofthatﬁscalyear P R ' '



9. For the 2019-2020 and 2020-2021 school year, any employee who is absent or late
two or less days (unscheduled) in their work year shall receive an end of year
incentive of an additional two (2) days’ pay. Effective July 1, 2021, any 10-month
employee or school calendar ernployee who is absent or late two or fewer days
(scheduled or unscheduled sick) in their work year shall receive an end of.year
incentive of an additional two (2) days’ pay. Any 12-month employee who is absent
or late three (3) or fewer days (scheduled or unscheduled sick) in their work year
- shall recewe an end of year mcentive of an addltlonal three (3) days pay

10. a. ; ' A request for personal leave must be submltted to thc employee 8

superwsor at least forty-eight (48) hours prior to the requested date on the forms

~ supplied by the Supermtendent’s “office, which shall * contain “space for ‘an

- affirmation by the employee that the requested leave is for cornpelhng personal

" business that cannot be accomplished outside of school hours, but the employee
‘need not specrfy the nature of the compellang personal business. With respect to

emergencies making requlred advance notice impossible, request for personal

leave shall be submitted w1th an explana‘uon to the supervrsor for approval of the

late notice. .

- 'b.'. - Personal leave is deﬁned as compcllmg personal busmess whrch cannot be _
"accomphshed outsnde of school hours o : - -

o C. Any approval contemplated by subsectlon (a) of the Artlcle XVIIl shall_
be deemed granted by the applicable supervisor unless denied in writing within
forty-eight (48) hours of' the applicable date of the request if the request is made '
only forty-eight (48) hours before the intended leave day, the request must be

- denied by the apphcable supervisor within twenty four (24) hours or the employee _

' may assume the request is granted. - _

d. ~ After five (5) consecutive days of srckness, an ernployee shall be requ1red .

~to submlt med1cal documentatron substannatmg the absence upon returnmg to
work ' L : : : '

' ; _.-All documentatlon from the employee ] attend:ng phys;cran referred to in, thls artlcle shall be
: .subject to the review and approval of the Board’s med1cal officer. - :

' -.If the medlcal ofﬂcer disputes that the employee was unable to work due to illness, then the parties |
'~ shall agree to an 1ndependent physician to evaluate the documentataon and such physzcxan shall _
;. detemnne 1f the doctor s note is approved IR : s -

' B Child Care Leave B

l Upon wrltten apphcatlon the Board w1ll grant an 1n1t1al unpaid leave of absence
' for purposes up to a maximum of twelve (12) months ' o '

! e



2. An employee who is granted such leave must give the Supermtendent written
notice of his/her intention to return to his/her position no later than 75 workdays
prior to the expiration of his/her leave :

3. An employee who gives trmely written notice of his/her intention to return to
his/her position at the expiration of his/her initial leave, and thereafter requests an
' extension of such leave for an additional period not to exceed twelve (12) months,

- may be granted  or denied such 1eave, sclely at the drscreuon of ‘the
Supermtendent and the Board o S :

4. An employee granted a ch1ldcare leave of absence who desnes to purchase '
~health benefits beyond those provided by the District pursuant to the Family and
Medical Leave Act or pursuant to this Agreement may purchase at his/her own
“cost and expense, coverage under the health i insurance, major medical and insurance
- allowance plans spec1ﬁed in Article XI (Fringe Benefits) provrded the partlcular
o plans then in effect perrmt the employee to make such purchase : :

5. To the extent the provrsrons contamed in this Artrcle provrde for entltlements
~ which are more generous than the benefits pr0v1ded by the Family and Medleal
Leave Act the prov1s1ons of this Artrcle shall apply :

h C. Ju ury Duty '
Any employee who serves on jury duty durmg hrs/her regu]ar work year w1ll rece1ve '
full pay ‘and shall remit to the Board: the full pay (less travel allowance) received
for jury duty If a'12-month employee, . who is entitled to a vacation leave, requests

- a deferment to and serves on jury duty durlng such vacatron leave the employee need
not rerrut to the Board the pay recelved for jury duty L

MW

An emp]oyee who is unable to work because of a serrous extended rllness or mjury, and. who _
has exhausted all sick and personal leave, but is expected to recover and return to work full
time in'a reasonable tlrne, ‘and whois'a member of the sick leave bank shall receive srck leave
*credits from' the bank up to a maximum of 60 sick leave days per. empfoyee per year as

o _ 'establrshed by the Slck Leave Bank Commrttee in accordance w1th the followmg prov1s1ons

A partrcrpatron by the empioyees wrll be voluntary, _and eaeh full time employee :
* will contribute two sick leave days per year except part tlme employees Who wrll
contrrbute one day, o : o : AT

.....

" the bank by the part1c1pat1ng employees wrthm the lrrmtat10ns contamed in
_ subparagraph (a) above will be regulated by the Comm1ttee, o ' : '

_ _C.:'_the bank wril be Jomtly admmistered by a commrttee of Board of Educatlon L
' _representatives and Umon representatlves : s

o %



D. sick leave bank sick leave days may be utilized only with respect to an employee’s
serious extended illness or injury requiring periods of medical care beyond unused
sick leave days accumulated by the particular employee and where the employee is
expected to recover and retum to work full time in a reasonab]e time. :

E. the comrmttee wrll determme the ellglbﬂlty of partlclpatmg employees w1th1n the
standards spec1ﬁed in subparagraph (d) above and : . :

F. the commlttee may estabhsh such other provisions, not meonsxstent ‘with and subject
“to the provision of this Artrcle that it may deem necessary or proper to admmlster the
Srck Leave Bank - - :

ABTIQLEXX | 1) Tl N

A. The sttrlet w1ll deduct dues in the amount eertiﬁed to by the Union for each member
of the bargaining unit who files a dues deduetlon authorlzatlon card in the followmg
form: : - o

7o




MEMBERSHIP ENROLLMENT FORM - 2019

NBll' YOI.I STATE UNITID 'I‘B.\m{xns
Affliared wuh AFT NEA * AFL-CIO aESLR

Suffix

M.l Laat Name

Date of Birth

"melmmwmmw
Mmmwmwm

.lmmmmwmmmamwnwnNMammu onwmamahalmmm.-
hMWdMlmamamdhm “For @ pariod of ona yaar from the -

* ciwba of this suthorization and shall automatcally renaw om year ko vedr iriless | revoke this suthorization
- by sanding 8 witthen, signdnuﬁcedmotﬂmvlau,s mnwmmmmmd
. m1etmmmmmmammm

" By wdnrmm,ldmmaﬂbmwwwmodarﬂor
udeWﬂNMWMAﬂGOMWWMﬁWW p!mﬁed
my wirelass number, f applicabla, mmdmmmmwmmm

including wire
ry of the sbow entiies may call.* IwﬂmﬂmmmmmNOTawmndwmmwﬂph

'SUT, its national af
-'lmmmm mwmmmmwmmmmmmaau
chartiabla contribuions. mmmmmmmmm business
) 81;t(mwwrbauumdymwldedbymﬂmem“NwYommTuuw
.aocﬂm dXE). : : :

TO B COMPLETED BY LOCAL

O New MNsmber I:ITrarnfa.r
NYSUT Membor D #

Ilembnnhlp Category (Annual thry)
I:IFuiDues(334000+)(1) '

C1Spit Dues e

O ¥4 Dues (525,500 833 aae) m

-] O2 Dyes ($17,000 - $25.499) (2

O 1/4 Dues ($8,500 - $16,998) (5)
[11/8 Duiss (<$8,409) (B)
[)Per-Dism Sub (8) . "

m'pbyatomuanarmieqmiwﬂm'
mwmmmumwwwmmm )

Job Typa/Dascription
mmmmmmm
‘DTenchar (1) o
-_-_.nTmmmaAmtnmm)
- 'TIGuidance Counselor (1)
Ditbiary/Meda {J)
I Psychotogist (M)
£] Social Worker (0)
1 Speech Therapiet (S)
‘TONursé (C) :
DOlher @),

_DAblaorMoritor(B)

E anuhgnamlemm)
1 Transporation (5) -

- 01 Food Secvica Personnat (6)
0 Admin, Support (7] -

- GTodvniogySunDOﬂ(G)

-':I:ITanureTrack(V)
D Adjnct Professor (W)
: _EI Fult-Time Non—lom.n ()()

E!Guumlm!ﬁdvbor(l)

DO Liprary/Media (J) -

*'0 Tethingtogy Support (G)
" Admin: Supporl "
DOthor(O]

Wlu EE
: URH (C)
!:ILPNOI‘M(D]
 OTherspist (R}
Mynicipm ;. -

. Olibrary/Media )

. -DAdmin, Support (7}

- OMunkips Spacielty (B)




The dues deduction authorization will remain in full force and effect until one (or more) of the
following occurs:

1) An employee revokes his/her membership in the union, in writing, and in accordance with
the signed dues deduction authorization or S

2) The employee is no longer employed by the public employer. (But, if the employee is
reemployed by the same public employer in a position represented by the same union within
a one-year period, then the rlght to deduct dues from the employee is automatlcally
remstated y) - - :

If an employee who has srgned a dues deduct1on author:zatzon card is elther removed from the
employer’s payroll or otherwise placed on a paid or unpaid voluntary or involuntary leave of
absence, the employee’s union membership must be continued (and, consequently, the dues
deductions must be contmued) upon the employee ) restoratlon to the payroll or to active duty

Wlthm 30 calendar days of employment re—employment or promotron or transfer to a new

bargaining unit, the employer must notify the appheable union, if any, of the following information:

the employee’s name; address; jOb t1tle, employmg agency, department or other operating un1t and
work locataon S :

Wlthm 30 calendar days of prov;dmg the above-mentloned mforrnatmn to the respectwe union, an

- employer must allow a “duly appomted representative of the employee organlzatron that represents
that bargaining unit” to meet with the employee for a “reasonable period of time” on workmg time
and without charging the employee s accruals. The arrangements for this rneetmg must be made in
consultatlon w1th a des1gnated employer representatlve :

B. The liabil_ity o_f the District is limited e_xclusi_vely and solely to the remittance of
the deductions from salary payments as provided in this Article XX. In no event
shall the District be liable to any individual employee for the payment of the monies
'remltted to the T reasurer of the Umon S

C. The Un1on w1ll certlfy to the Business Office in wr;tmg the current rate of its
-membcrshlp ‘dues. If the Umon changes the rate it will so notify the Busmess Ofﬁce
in wr1t1ng 30 calendar days prxor to the effectlve date of the change ' :

D. All employees dues deductlons authorrzed to be deducted by docurnents rece1ved by
or on file with the Business Office by the ﬁrst paycheck in September of any school
year shall be deducted in equal installments, or as equal as p0331ble begmnmg with
the first  pay perlod after the first September paycheck and continuing thereafter during
the remaining pay periods of said school year. - For authorizations recelved after
the first September paycheck, deductlons shall be made in the same manner, durmg
the remamm g pay perlods ' L : :

E. The dues shall be rem:tted by the Business Ofﬁce to the Treasurer of the Umon
_ w1th1n 10 busmess days after the end of the pay perlods :



| ARTICLE XXI: ummgaﬂs

A

Bulletm Boards The Board will provide the Union wrth the non-exclusive use
of a bulletin board in the Faculty Room at Ridge Street School and in the Faculty

Room of Blind Brook ngh Sehool for notices and information relatrve to Umon .
: _busmess - : o

Reproducuon of the Agreement This Agreement shalI be typed and reproduced by '

the Board

Comes of thIS Agreement The Board shall furnrsh each present member of the
bargaining unit ‘with a copy of this agreement Each new. bargaimng unit

'_ _ employee, upon hlre shall be fumrshed a copy of thrs agreement by the Board

. Board Minutes: The Board ‘shall provrde the Union Pres1dent a. copy of the

adopted Board minutes of each regular public Board - Meeting and .a copy of the
Board’s Policy ‘Manual and Administrative Regulation Manual.. When a Board of

' Educatlon Meetmg is vrdeotaped a copy w1ll be provrded to the Umon Presrdent

Supermtendent s Advrsory Counc I The Supermtendent and representatrves of the

: _Umon shall meet upon request to dlscuss matters of mutual concern

Use of the Burldmg The Unlon shalI have the r:ght to use school buxldmgs or

facilities -after work hours for ‘Union meetings provided the Umon pays for any

* special expense connected with such use and provided further that prior approval is
: obtalned from the approprlate bu1ld1ng prmcrpal -

B

Umon Busmess The Pres1dent of the bargarnmg unit or desrgnee wxll have four (4)

~ days for Union busrness whleh must be approved by the Supermtendent at least 15
days m advance ' - . -

Negotlataon The Board agrees to provrde the fol]owmg data to the Unlon for
the purpose of admmrstermg and negotratmg the1r collective bargammg

-agreements S

year;
Leave utrlxzatron for prror and current school year;
_ Salary dlstrrbutlon data for the current year; ' o ' '
' _Budget for the current year and proposed budget When subm1tted to the pubhc

emorrty List: Each year the Drstrrct shall provrde the Umon wrth a
departmentallzed_ list of current employees by October 1:5_th :

20

Current enrol]ment statlstlcs and expected enrollment for the succeedmg school o



MARTI LE X mamsraas

An employee who is 1nvoiuntar1|y transferred shall have the r:ght to appeal in wntzng to the
Supermtendent of Schools within five (5) business days after notice of such transfer. If such an
appeal is timely filed, the transfer will be held in abeyance pending the decision of the
Supermtendent The Supermtendent s decision shall be final and shall not be subject to the
-grlevance or arbrtratlon procedures contamed in thrs Agreement o

WE&W

A, _Written evaluatlons of each employee ] performance shall be conducted at least
- ‘once each ‘year. Employees will be notified as to which administrators are
" assigned - to evaluate their performance and the criteria the Superintendent has
“established for evaluation by September 30™ of each year. A copy of the written
- evaluation w1lI be given to the employee not later than ten work days after the
" evaluation has been completed or for any academ1c year not later than June 15th of
that academrc year B S o

B. The employee and the evaluator w1ll meet wrthm 3 work days after the

- employee s receipt of the evaluation report for the purpose of reviewing the report.

- At the ‘meeting the employee may choose to make wrrtten comments whrch w1ll
o be attached to the or1gmal report : : :

C. The orrgmal evaluatlon report wrll be SIgned by both the evaluator and the employee

 on'the. spaces prov1ded in the report for their respective srgnatures “The employee’s

' s1gnature indicates ‘that the report has been revrewed but does not mdrcate
-agreement wrth the report ' x =

D. Where evaluat:ons 1nd1cate less than satrsfactory performance correctrve actlons
. '.'whether wrltten or oral shall be promptly brought to the attentlon of the employee _

- E The employee shall have the rlght to respond in wrltmg, wnthm 5 work days_
o after receiving a copy of the evaluatron to -any written evaluatnons made and to
o _have such response mcluded in hls/her personnel ﬁle ' o :

| F E’Effectwe July 1 2021 the same admlmstrator shall evaluate all Securlty Personnel ina _
o ngen school year The admmrstrator desrgnated to conduct evaluatlons wrll rotate each B
’ .-year : : : : - : . : : )

WW

A An employee w1ll be grven a copy “of any documents relatmg 1o hls/her work
‘performance subsequent to his hlrmg which is placed i in his/her personnet file in the
: '_admmrstratlon office. The employee shall initial the file copy of the document but such
.initialing merely 1nd1cates he has seen the materral and does not mdicate h1s/her agreement
' wrth the contents ' : o : -




‘B. An em'ployee'Sha]l have the righ_t to submit a written _respon'se' within l_O work days
after receipt of the document to any materials, specified in paragraph A, above, which
are placed in the employee’s'ﬁle and have the're's'po'nseinciuded in the administration file.

C. Employees shall have the rrght upon reasonable notice, to rev:ew the contents of

their personnel file and to obtain a copy of- any document contained therein, except
'that pre- employment materlals shall not be sub_]ect to such review or copying.

WWEDM

Deﬁmtron of Terms -

A “_Grlevan_ce shall mean a cl_aimed Violat_io_n of a_ny expres's ter_rn of_ -thi_s _Agreernent.

A “Grievant” shal] mean an emp]oyee ora group of employees in the servrce unrt as deﬁned

in Artrcle I of thrs Agreement or the Unlon
B A “Day shall mean any regular workday

. PROCEDURE

N Emgioyee 3

'.Any affected employee in the unit: may present a grlevance to hls/her 1mmed1ate supervrsor
- "All grievances must be initiated within fifteen (15) days afier the grrevant knew or should have
‘known of the act or condition which is the basis of the complamt “The grievance shall contain a
‘statement of the act underlymg the gnevance the contract sectron vrolated and the remedy or
recourse sought. - : :

LEVEL ONE:' . -The 1mmed1ate supervrsor shall hold a conference on the gnevance wrthm

“ten (10) days of the rece1pt of the grievance. The grrevant ‘may be present

at such conference ‘Within ten (10) days after the conference, the immediate
. Supervisor : shall i issue a wrltten decxsron whlch shall be sent to the grrevant and _

- 'the Unlon

:_. LEVEL TWO: 'In the event that the grrevance is not amrcabiy resolved at the ﬁrst step
' R conference or by the decision, the grlevant shall; within ten (10) days after
the receipt of the de01510n, appeal to the - Superintendent of Schools, or his

s des1gnee Appeal to the Superintendent- shall be heard by the Supermtendent

Y or his desrgnee, wlthln ten (10) days. after the' recelpt of the appeal. The

- grievant may be present at such ‘conference. Within’ ten (10) days after the =
conference, the Supermtendent or his desrgnee, shall i 1ssue a wntten decrsron -

whrch shall be sent to the grrevant and the Unron B

-LEVEL THREE If the grrevance is not resolved at Level Two the grrevant may appeal to'

“the Board of Education within ten (10) days. after rece:vmg the determination
made at Level Two Wlthrn ten (10) days aﬁer the recerpt of thls appeal the

%



Board or a committee thereof shall hold a conference. The grievant may be
present at such conference. The grievant shall be entitled to three (3) days’
notice of such conference. Within fifteen (15) days after the conference, the
Board shall issue a written grievance decision to the grievant and the Union.

LEVEL FOUR: Within ten (10) days after receipt of the Board’s decision, an appeal may
be taken to arbitration under the rules for voluntary arbitration of the
American Arbitration Association by filing a Demand for Arbitration with
the Superintendent of Schools and the American Arbitration Association. The
selected arbitrator will have the authority only to decide if the contract has

" been violated and to provide a remedy for a v1olatlon The arbitrator shall

have no power or authorrty to order any remedy or to make any decision which

 is contrary to law or rules or regulations having the force and effect of law or

which in any way varies or modifies any of the terms of this Agreement. - The

- decision and remedy of the Arbitrator, if made in accordance with his

Jur:sdlctmn and authority under thls Agreement shall be final and binding
upon the parties to the dlspute -

The costs for services of the arb1trator including expenses 1f any, will be shared equally by the
Board and the Unlon .

L 'Fatlure of the responsnble representative of the Board to respond w1thm the time
e perlod prov1ded by th1s Artzcle shall allow an 1mmed1ate appeal to the next step

2. An employee gr1evant may be represented at all stages of the grlevance procedure
~bya representatzve of the Ul’llOl‘l - :

3, The Umon ‘has the right to be in attendance and to present its views at any and
' all employee grlevance conferences :

4. An appeal to arb1trat10n ef an employee gr1evance may only be taken by the Umon

5. A grrevant has a r1ght to be represented by a Umon representatwe and/or
NYSUT representatlve at the arb1trat10n level. = - e

_ 6. -Any gr1evance that is not fi]ed or 1f ﬁled not presented at the next level within
the tlme hmrtatlons herem specrﬁed shail be deemed walved : :

7. _ The trme hmltatlons herem speuﬁed may be extended only by wrxtten mutual
' .’agreement of the part1es : : : L

8. The partles agree to make a reasonable effort to comply w1th requests of the
- other party to make available material and relevant documents concermng the
_alleged grievance which are dated- not earher than three (3) years pl‘lOl‘ to the date

of the ﬁlmg of the alleged grrevance at Level One -



9. No reference to or records of a grievance shall be placed in the grievant’s
personnel file.

10.  An officer of the Union may appear as an employee representative at a
grievance and/or arbitration hearing without the loss of pay or srek/personal leave
days to the Union Representatrve .

If any provision of this Agreement or any application of this Agreement shall be found contrary
to law, then such provision or application shall not be deemed valid and subsisting except to the
extent permrtted by law, but all other provisions of this Agreement or applreatrons thereof shall
contmue in full foree and effeet

A_...I.QL,E.XXKIIMILEAQE

Mrleage will be rermbursed at the current IRS maximum rate per mrle for all school reiated
business. : _ _

ARTICLE XXV!!! T T RY PR VISI N

IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT . REQUIRING LEGISLATIVE ACTION ‘TO .- PERMIT  ITS
IMPLEMENTATION BY  AMENDMENT . OF .LAW OR: BY PROVIDING THE
ADDITIONAL FUNDS, THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL '

ARTICLE XXIX ANAG

Except as valldly hmlted by express provrsrons of this Agreement the Board reserves the rrght

to unilaterally determine the standards of service to be offered by it; to set the standards of

selection for employment; to direct and assign its employees and to regulate work schedules; to

take drscrplmary action; to relieve its employees from duty because of lack of work or for other

legitimate reasons; to maintain the efficiency of govemmental operations; to determine the

methods, means and personnel by which its operations are to be conducted; to determme the

content of _]Ob classrﬁcatrons to allocate posrtrons to pay grades to take all necessary actions

to carry out its mission in emergencres, and to exercise complete control and discretion over .
its orgamzatron and the facilities, methods, and means and technology of performrng rts work The

operat:ng of schools and the drrect:on of staff are vested exclusrvely in the Board

IABIJQMZX MIIME.EMELQXEES

Deﬁmtron For the purpose of thrs Agreement part time employees shall be deﬁned as
any employee who works less than twenty (20) hours per week :

- a Persoual Sick and Bereavement Days for part time employees are specrﬁed in

ArtreIe XVIII, paragraphAI of this Agreement _ o .
B S T



b. Leaves for Chlld care and jury duty for part time employees are specified in Artlcie
XVIII paragraphs B.and C, respectrvely, of this Agreement

c. Paid Hohdays for part time employees are specified in Article X1 of this Agreement

d. Salary schedule for part time employees is appended to thts Agreement

e CAREER LONGBVITY INCREMENTS Effectlve July I, 2021 all Part Time bargammg
umt employees shall receive longevrty as follows:

'.-Aﬁer 7 Years $I50
After 14 Years $200
' Aﬂer 21 Years $300

: The relevant career mcrements shall be pa1d and shall contmue ina non-cumulatlve fashzon durmg
o pald years of serv1ce for the duratlon of th;s Agreement

ARTICLE XXXI HEALTH ANI) SAFETY C‘OMMITTEE
o The partres have estabhshed a Health and Safety Comrmttee pursuant to whrch

: _Safe and healthful condrtions in school bmldmgs parkmg lots and exterior school prem:ses _

~ shall be: reasonably mamtamed To this end, the Health and Safety Committee, shall be
' composed of District representatives from each building, the Supermtendent representation

~ from the Blmd Brook-Rye Federation of Teachers, and the Blind Brook Employees Local

- 4060. Other partles of interest will be invited to be members of equal standmg Thls Health
'and Safety Commlttee shall :

‘a. Dev1se a’ complamt report form” wh:ch all employees may use to commumcate

health and safety concerns or problems to their bmldmg—level labor»management committee,

If the concern is not resolved by the building-level labor-management committee within ten

~(10) workdays ‘then this concern shall be referred ‘to the District Health ‘and: Safety

- Committee for further review and action. Once a complamt is referred to the District Health

- and Safety Comm1ttee the President (or the President’s deszgnee) of the orrglnator $ union

. shall be notified in writing. Reason for denial of action on any concem sha]l be glven m
- wrrtlng to all parties at each level of the process - : :

b, : | Meet at least four (4) tlmes a year L

SR ' Examine and make recommendatrons concemmg District "housekeepmg practices
and procedures mcludmg but not hmited to usage of all equ1pment and materxals and access
to records o . L

' d = Recommend to the Superzntendent for appropriate actton regardmg health and safety
" issues, which shall be considered i ina trmely manner but not later than ten (l O) busmess days

'_after the recommendatlon is made Ll _ o - S



e. The Supermtendent shall be respon31b1e to investigate and resolve all oomplamts and
ensure comphance wath all health and safety regu]atlons

ARTICLE XXXII POSTING OF VACANCIES

Vacanmes in the school dIStI‘lCt shali be posted on the school builetln boards and the District
websne ' '

IN WITNESS WHEREOF the parties hereto have executed thls document the year and day first )
- above wrltten : _ : _ '

BOARD OF EDUCATION :
s BLIND ROOK RYE_UNION FREE SCHOOL DISTICT

'_B'y:' S T T
PR TFRESMT, B_O_A_RD OF EDUCATION

. .By:

SUPERINTENDENT@ SCHOOLS

B -BLIND BROOK—-RYE EMPLOYES LOCAL 4060 NYSUT AFT AF L-CI.O

el Q
03@&5

UNION VICE- PRESIDENT \

A E JE S

| GGDOCS-528678647-695

- +



Blind Brook Public Schools - '_ " APPENDIX A1
SRP Salary Schedule . . . :
20198-2020 & 2020-2021

STEP | A | B 'C | D | E | CATEGORY “TITLE

25888 | 28906 | 33,104 | 37,302 | 42,898

26,637 | 29,746 | 34,069 | 38392 | 44,157 A | Teacher Aide

27,408 | 30,611 | 35065 | 39518 | 45453 .| - . .. - | School Monitor
28,203 | 31,500 | 36,088 '| 40,674 .| 46,791 B EE TR

29,022 | 32,418 | 37,143 | 41,868 | 48,167 B | Matron -

29,865 | 33,363 | 38229 | 43,095 | 49,584

30,733 | 34,337 | 39350 ‘| 44361 | 51,042 | = C Attendance Clerk

31,627 | 35340 | 40,501 | 45663 | 52,547 ' ‘| Computer Aide’

olelaleln|alw| ]|

| 32,549 | 36371 | 41,688 | 47,004 | 54,097 -~ | Library Clerk

-
2]

33,496 .| 37,433 ;| 42913 | 48387 ].55691 | - | LPN
34,474 '| 38530 | 44,172 | 49813°| 57334 . ol

=
-

35482 | 39,660 | 45468 | 51,279 | 59,026 | D | Custodian - -

™~

36,518 | 40,820 | 46,807 | 52,790 | 60,769 - “I'Custodian/Driver

T
[ 4]

fary
R

37,586 | 42,018 | 48,181 | 54347 | 62565 | _ | Office Asst-Auto Systems
38,684 | 43,278 | 49,599 | 55947 | 64413 | o

o
Ut

39,819 | 44,520 | 51,061 | 57,599 | 66,320 " E Account Clerk

fury
(=)

40,986 | 45828 | 52,564 | 59,299 | 68,281 | | Head Custodian

e
~1

B
i~

42,185 3_4'7,_1'7_5' | 54113 | 61,051 | 70302 | Maintenance Mechanic
43,426 | 48563 | 55709 | 62,855 | 72384 | | Payroll Clerk . '

-

b
=

44,701} 49,993 | 57,352 | 64,713 | 74526 | - - .| Registered Nurse'

45,686 | 51,096 | 58,622 ‘| 66,149 | 76,183 21 Sec'y'to School Principal

™
parg

46,692 | 52,226 | 59,921.°| 67,616 | 77875 | .. . .| Secyto School Official

™
N

W

47,723 | 53,380 | 61,248 | 69,117 | 79,607 | sriOffice Asst-AutoSysts.
48,776 | 54,560 | 62,605 | 70,651 | 81,377 | oo

..N
1




Blind Brook Public Schools APPENDIX A2
SRP Salary Schedule
2021-2022 '
STEP| A B - C D . E CATEGOR TITLE
11 26354 | 29426 | 33,700 | 37,973 .| 43,670 A _ ~ “Teacher Aide
2 27,116 | 30,281 | 34,682 | 39,083 | 44,952 S | School Monitor
'3 - 27,901 | 31,162 | 35696 | 40,229 | 46,271 T
4 -1 28711 | 32,067 | 36,738 | 41,406 | 47,633 ‘B " Matron
5 29,544 | 33,002 | 37,812 | 42,622 | 49,034 S _ | o
8 30,403 | 33964 | 38917 | 43,871 | 50477 | = C Attendance Clerk
7 31,286 | 34,955 | 40,058 | 45,159 | 51,961 _ Computer Aide
8 | 32,196 | 35976 | 41,230 | 46,485 | 53,493 | ©Library Clerk
9 | 33,135 | 37,026 | 42,438 | 47,850 | 55,071 . LPN
10 | 34,099 | 38107 | 43,685 | 49,258 | 56,693 E : ' .
11 | 35095 | 39,224 | 44,967 | 50,710 | 58366 | D “Custodian
12| 36,121 | 40,374 | 46,286 | 52,202 | 60,088 | - Custodian/Driver
‘43 | 37,175 | 41,555 | 47,650 | 53,740 | 61,863 | = | Office Asst-Auto Systems
‘14 | 38,263 | 42,774 | 49,048 | 55325 | 63,691 - -
15 .| 39,380 | 44,057 | 50,492 | 56,954 | 65572 E Account Clerk
16 | 40,536 | 45321 | 51,980 | 58,636 | 67,514 Head Custodian
17 41,724 | 46,653 53,510 60,366 69,510 Maintenance Mechanic
18 | 42,944 | 48,024 | 55,087 | 62,150 | 71567 Payroll Clerk
19 | 44,208 | 49437 | 56,712 | 63,986 | 73,687 Registered Nurse
20 | 45,506 | 50,893 | 58,384 | 65878 | 75867 Sec'y to School Principal
21 | 46,508 | 52,016 | 59,677 | 67,340 | 77,554 1 secy to School Official
22 | 47,532 ] 53,166 | 61,000 | 68833 | 79,277 1 sr. office Asst-Auto Systs.
23 | 48,582 | 54,341 | 62,350 | 70,361 | 81,040 - _ a2
24 | 49,654 | 55542 | 63,732 | 71,923 | 82,842

28




Blind Brook Public Schools APPENDIX A3
SRP Salary Schedule : :
2022-2023
STEP| A B C D " E CATEGORY TITLE
1| 26855 | 29,985 | 34,340 | 38,695 | 44,500 A ' Teacher Aide
2 | 27632 | 30,857 | 35,341 | 39,826 | 45,806 School Monitor
3 | 28431 | 31,754 | 36,374 | 40,994 | 47,150 _ ' '
4 | 29256 | 32,676 | 37,436 | 42,193 | 48538 . B Matron
5 | 30,106 | 33,629 | 38,530 | 43,431 | 49,966 _
B 30,980 | 34,609 39,657 44,704 51,436 - C Attendance Clerk
7 | 31,881 | 35619 | 40,819 || 46,018 | 52,948 Computer Aide
8 | 32,808 | 36,660 | 42,013 | 47,368 | 54,509 Library Clerk
9 | 33,764 | 37,729 | 43,245 | 48759 | 56,117 LPN
10 | 34,747 | 38,831 | 44,515 | 50,194 | 57,771
11 | 35761 | 39,969 | 45821 | 51,673 | 59,475 D Custodian
12 | 36807 | 41,141 | 47,166 | 53,194 | 61,230 Custodian/Driver
43 | 37,882 {42,344 | 48,555 | 54,761 - 63,038 - Office Asst—A_utb Systems
44 ] 38990 | 43,587 | 49,980 | 56,376 | 64,901 S
15 {40,129 | 44,894 | 51451 | 58,036 | 66,818 E - Account Clerk
16 | 41,306 | 46,182 | 52,968 | 59,750 | 68,797 Head Custodian
17 | 42,516 | 47,539 | 54,527 | 61,513 | 70,831 Maintenance Mechanic
18 | 43,760 | 48937 | 56,134 | 63,331 | 72,927 Payroll Clerk
19 | 45048 | 50376 | 57,789 | 65,202 | 75,087 Registered Nurse
20 | 46,370 | 51,860 | 59,494 | 67,130 | 77,309 Sec'y to School Principal
21 | 47,392 | 53,004 | 60,811 | 68,619 | 79,028 Sec'y to School Official
22 | 48436 54‘,176 | 62;159 | 70,141 | 80,783 Sr, Ofﬁce_AsSt-Auto Systs.
23 | 495505.1 55373 | 63,535 | 71,698 | 82,580 ' :
24 | 50597 ] 56597 | 64,943 | 73,290 | 84,416
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Blind Brook Public Schools
SRP Salary Schedule

2023-2024

APPENDIX A4

B

STEP A

27,392

30,585

735,027

739,469

[ 28184

31,474

36,048

40,622

46,722 -

129,000 :

32,389

3 7,_1.0:2: _

41,814 .

48,093 -

29,841

33,330

38,184 -

43,037 -

49,509

30,708

34,301 -

39,301

44,300

50,965

31,600

35,301

40,450

52,464

32,518

36,332 .

41,636

46,938

54,007 -

37,393

42,854

55,599

wlo|vlolo|slwln]~

134,440 -

38,484

44110

49,734

57,239

35,442

39,607

45,406

- 51,198 -

58,926

=l

36,477

40,768

46,738 -

60,664

-
I~

37,543 -

41,964

48,109

54,258

62,455

Y

38,639

43,191

49,526

55,857

64,299

39,769

44,459 -

50,980

66,199

L
h

40,931 -

45,792

52,480

168,155 -

—
<N

42,132 -

47,106

54,027

760,945 -

70,172

5‘

43,367

48,490 -

55,617

62,744

72,247

-
-]

44,635 .

57,256

64,597

74,386

-k
<D

45,949

51,384

58,945

66,506

76,589

[l
o

47,298

52,897

68472

™

48,340 -

54,064

162,027 .

69,992

80,608

o)

49,404

55,260

63,402 -

71,544

82,399 -

s
L

150,495

56,481 -

164,806

73,132

84,231

A
T

151,609

57,729

66,242

74,755

86,104

CATEGORY

-'A.

TITLE
e ) Tea_éhér Aide
School Monitor |-
Matron

Aﬁe_ndance Cler:k.
Co_mplﬂe_r _Aié_le .
Library Clerk

. Custodian
. Custodian/Driver

Office _Asst—Aufo Systéms

_ A_ccb.unt Clerk
' Head Custodian -
Main_tenanéé Me_chahic_

.: Payroll Clerk
- Registéred Nﬁrs_é'- '
Sec'y to School Principal
Sec'y to School Official
Sr. Office Asét-Aﬁtd Systs. .

30




Blind Brook Public Schools
SRP Salary Schedule Hour!y Employees
201 9- 2020 to 2023- 2024

~ APPENDIX A5

'S'I‘EP _ 2019 20 202021 2021-22 2022-23 2023-24 . ~TITLES

-.1628 ."1628__- .='1.6..79 4711 4745] '__'TeélcherAide.

4771 | 1771 | 1825 1860 18_.97' o SchoolMomtor

19.04 | 19.04 1963 |- 20, 22" 2040 Bus Momtor

1961 |. 1981 | 2022 | " 2080 2101 Custodian

2020 | 2020 | “2082| 2122] 2164 Cust/Bus Drwer '

-c:d:_.ﬁ._a-'n'-x

2081 | 2081 | 2145| 2186| 2230| = Clerks

STEP . 2019-20 2020-21 2021-22 | 2022-23 | 2023-24 - APPENDIX A6
1 | 4042 | 4042 | #4114 | 4192 | 4275 TITLES |

4093 | 4093 | 4165 | 4244 | 4328|  Videographer

4143 | 4143 | 4216 | 4296 | 4381 RN
4194 | 4194 | 4268 | 4349 | 4435

4244 | 4244 4319 4401 44,89

4339 | 4339 | 4416 | 4499 | 4588

4346 | 4346 | 4423 | 4507 45.97

4396 | 4396 | -4474. | 4559 | 4650

wie|w|olo nlw|n

4447 | 4447 | 4526 | 46.11-| 47,03

110 _'4498: 4498 | 4572 | 4663 | 4756

Lt g



APPENDEX B-1

SRP STEPENDS 2019-2020 to 2023-2024

Actnvrgg
Student Actr_vi’ry Treasurer |
: Substitu'te. PrOCUrement K—S
Substltute Procurement MS _.
Substitut:e frocurement HS -
We De;iyar (Get .Posted) R
Transf)orration Fa.cil_ir.at'or :
Custodral Team L'e.a.der *
_ 0vern1ght On Cali Pay** o

o School Bus Drrver***

| Artlcle 19A Certlﬁed Exammer

| 2,_673'_
'._3,5'0'0' -
3500

'_"._3:,'0'0'0: .

49
'5.',_6.38
7,280

_'1:66_ .

SRR N 500 . :
iy 750 (Effectlve July 1 2021)

| '1 500

*Performed in con_junctlon wnth another regular assrgnment

**Thls st_zpend is in addltlon to o_verr_ught and daytlme_ _chaperone pay.' -

. ***Effectlve }uiy 1, 2006 school bus drrvers assrgned to the reguiar dally transportatlon program wﬂ]_ -

“receive a 1,500 stlpend each’ year (payable as follows, $750 in December and $750 in June of each
. year) for operatmg a District bus. (not part of base salary). . :
- Effective July 1,2021, school bus drivers assugned to the: regular dally transportatlon program w1]1
“receive a 1,750 stipend each year (payab}e as follows, $875 in December and- $875 in June of each
_'Iyear) for operatmg a Dlstrlct bus (not part of base salary) :




